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RETAIL CLERK’S 
LOCAL" ?883.
AGREEMENT
AGREEMENT
This agreement dated 1938. between
, hereinafter called the Employer,
and Local union No. 883 » of the
RETAIL CLERKS’ INTERNATIONA PROTECTIVE ASSOCIATION, by its agents, 
on behalf of the members of Local Uni on #883, hereinafter refer­
red to as tie Union, employed by the______________________________
WHEREAS: The parties desire to stabilize employment and
do away with strikes, boycotts, lockouts and the stoppage of work, 
NOW. THEREFORE, the Employer and the Union, acting by their duly 
authorized agents, agree as contained herein.
ARTICLE 1. (a) The Employer agrees that no employee shall be dis­
criminated against because of their activities for 
or in behalf of the Union.
- * i
(b) It is further agreed that any employee now employed 
shall be a member of said Union within *30) days of 
the signing of this agreement. Thereafter any 
regular part time employee or full time employee 
shall be a member after thirty days.
ARTICLE 2. (a) The Employer retains the right to discharge any
employee for the violation of any reasonable rules 
or regulations made by the Employer, or for ineffi­
ciency or incompetency in work in which an employee 
is classified. Tt is understood that Employer will 
give his reasons foi- such discharge to the Committed 
of the Union. - --
(b) Should it be found, upon investigation, that an em­
ployee has been unjustly dishcarged or laid off, 
such employee or employees shall be immediately 
reinstated to their former positions, without loss 
of rank, and shall be compensated for ail the time 
lost at the regular rate of wages. Seniority shall 
prevail at all times.
ARTICLE 3. (a) There shall be established an eight(8) hour day aid
a forty-eight (48) hour work week. Time and one- 
half shall be paid for all overtime in excess of 
wight (8) hours in any one day or for all overtime 
in excess of forty-eight (48) hours in one week.
(b) The Employer shall arrange the working hours con­secutively, except one hour shall be given for each 
meal.
(c) It is understood and agreed by both parties hereto,
ARTICLE 4.
ARTICLE 5.
ARTICLE 6.
ARTICLE 7.
ARTICLE 8.
that it is not the intent of these articles of 
agreement to in any way conflict with the State 
Laws governing the number of working hours per week, 
especially where it affects female labor, and if 
said hours designated by Stated Laws differ from 
this agreement,then said Employer must be governed 
by the State Laws*
All employees now working full time shall get a 
two dollar ($2.00) increase in wages perr week.
The minimum for apprentices to be twelve ($12.00) 
dollars pdr week. Extra help to be paid at the rate 
of thirty cents (30/) per hour. It is understood, 
however, that no employee, working at the time this 
agreement is signed, shall suffer any reduction in 
his or her present wages because of this agreemsnt.
The following holidays shall be observed*
New Yearfs, July 4th, Labor Day, Thanksgiving and 
Christmas. There shall be no reduction in pay for 
these holidays. When a holiday falls on Sunday, 
the following day, Monday, shall be observed.
Each employee, who is a member of the Union, and
who prior to_____________,1938- was continuously
employed by said employer one (l) year shall receive 
one (l) week’s vacation with pay.
Should differences arise between the Employer and 
the Union or its members employed by the Employer 
as to the meaning and application of the provisions 
of this agreement, or should any local trouble of 
any kind arise, there shall be no suspension of 
work on account of such differences but an earnest 
effort shall be made to settle such differences 
immediately in the following manner:
FIRST* between the aggrieved employee,
who is a member of the Union, and the 
management involved.
SECPUD: between a member or members of the 
Grievance Committee, designated by 
the Union, and the Management.
THIRD* between the representative of the 
Rational organization of the union 
and the representatives of the Ex­
ecutives or the Employer.
FOURTH* In event the disputes shall not 
have been satisfactorily settled 
the matter shall then be appealed 
to an impartial umpire to be appointed by mutual agreement of 
parties hereto. The decision of 
the umpire shall be final.
The Union shall k>an without cost toe the Employer,
one Union Store Card. No.________and the employer
shall be responsible to the amount of not more than 
one dollar ($1.00) for said card in case it is
ARTICLE 9.
ARTICLE 10,
ARTICLE 11,
damaged or lost. This card shall remain the 
property of said Union and must be surrendered 
by the Empllyer upon violation of any provisions 
of this agreement.
The Employer will retain in his employ only mem­
bers, or those eligible, who will become members 
after thirty (30) days1 service, of Local No.____ .
RETAIL CLERKS’ INTERNATIONAL PROTECTIVE ASSOCIATION
The Union agrees to notify all Local Unions of the 
various crafts and industries, by representatives, 
letter, or advertising of the Employer signing 
this agreement.
This agreement is to expire on the________ da.v
of__________ 193 • In case either party wishesto extend or terminate the oontract it must be 
done, in writing, vx thin thirty (30) days of the 
expiration date. It is also agreed that if either 
party wishes to terminate this agreement before the 
expiration date, a thirty (30) day notice, in 
writing, must be given.
SIGNED FCR THE EMPLOYER: SIGNED FCR THE UNION:
1
ID£
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
October
Ur. August Goodish, B.R.
Retail Clerks' Int'l Protective Ass'n #883 
#9 Willow Street 
Uniontown, Pennsylvania
*  3
23. 1939
Dear Sir:
We have in our files a copy of your agreement with 
employers.
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such ef way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
____________________i__________________________ _
(If more than one employe^, please list on reverse side) 
Number of companies covered by agreement __________________
Number of union members working under terms of agreement_ ____IL
Number of non-members working under terms of agreement ______ Z Z
Branches of trade covered 
Date of expiration_
Please check here if you wish the agreement
Returned__________________ Kept confidential
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)
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